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Candidate Management 

 

1.  Provide short answers for the following questions: 

i. Briefly define ‘candidate management’.  

ii. What’s the difference between REQ and SPEQ candidates? 

iii. Explain the objectives of candidate interviews? 

2.  ‘Ensuring you give great service to your candidates is as important as managing 

your clients’ - Explain why.  

3.  Describe a typical interview process from start to finish, in accordance with the 

WIGGS framework.  

 

 


